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Abstract

he success of the organization depends on the skill and ability to define the parameters
of the way it takes in facing its environmental conditions, and the higher management
alone is able to achieve this because it can link the organizational behavior with the
strategic management, and ensure that the performance is consistent with the set goals.

Research problem:

The researcher believes that the main problem of the study lies in determining the
relationship  between the stages of strategic management development and the
organizational behavior of faculty members in universities, and stating the impact of the
organizational behavior of faculty members on sustainable development

research importance:

The theoretical importance in the study lies in the attempt to read everything that has
been written about the stages of development of strategic management on the one hand,
and on organizational behavior on the other hand, and how to achieve sustainable
development. Organizational behavior on the one hand, and in achieving sustainable
development on the other hand.

Search questions:

What is the relationship between the stages of the development of strategic management
and the development of organizational behavior for members of the teaching staff in
universities and emerges from this main question several sub-questions:

- What are the stages of development of strategic management in universities¢
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- How can the development stages of strategic management develop the
organizational behavior of faculty members in universities¢

- What are the strategies that must be taken into account to develop the
organizational behavior of faculty members in universities®

research aims:

Determining the relationship between strategic management as a result of the
organizational behavior of faculty members in universities and from this main goal the
number of sub-goals are branched out as follows:

- Learn about the stages of development of strategic management in universities.

- Knowing the stages of development of strategic management in developing the
organizational behavior of faculty members in universities.

- Identify the strategies that must be taken into account to develop the
organizational behavior of faculty members in universities and then achieve sustainable
development.

Research Methodology:

The researcher uses the exploratory approach (exploratory) to try to uncover the
relationship  between the stages of strategic management development and
organizational behavior.

research sample:

A sample of faculty members in universities (Cairo University - Ain Shams University -
Sadat University.(

Search tool:

The researcher uses more than one tool to collect field material, and these tools include:
(Observation - Interview - Questionnaire)

Key words: Strategic management - organizational behavior - planning
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